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Reporting Other
Discrimination
Individuals who believe they have been subjected to discrimination
are encouraged to bring this behavior or action to the attention of an
employee or faculty member who is in a position to assist in addressing
the concern. The affirmative action officer, human resources or student
affairs officer, or designee, as appropriate, will mediate disputes,
receive complaints, obtain process information, or discuss resolution
options regarding discrimination complaints.

Please note that UAA is revising its other discrimination policies
and regulations, and this page will be updated if new policies and
regulations are approved.


